Jamie Newel|
501 Slaters Ln. #424
Alexandria, VA 22314
(571) 277-8770

March 1, 2001

To Whom It May Concern:

The purpose of this letter is to make it impossible for you not to offer Jason Pearce a
position at your company. As founder and CEO of WeFusion.com, Inc., a dot-com that
made it through its own jungle, | had many opportunities to witness Jason under pressure.
| would hire him again in a heartbeat.

When | first met Jason he was the editor/web master for Lambda Chi Alpha, one of the
top national fraternities in the country. Immediately | was impressed with his people
skills. Heis someone you like from the first minute you meet him. That very day, |
asked my VP of Sales to try and hire Jason as soon as possible.

Jason has an unbelievable commitment to customer service. From the very first day on
the job, Jason was challenging our programmers with great ideas on how to improve
service to our customers. Our customers love Jason and his undying commitment to
deliver the highest quality service to them.

One of the challenges of working at a dot-com is that you have to very flexible as
circumstances change rapidly. When the environment changed, Jason was always up to
the challenge—maintaining a smile on his face and laughter in his voice.

Jason exudes a positive enthusiasm that often builds strong rapport with members of our
team. His personal adventuresin travel, for example, provide great insight on his ability
to adjust to changes and his desire to explore the unknown—two key traits that every dot-
com employee should have.

In conclusion, | believe Jason would be successful candidate for nearly any challenging
position that is offered to him.

Sincerely,

Jamie Newell



